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ame & Address of the
Jtution:

PEAKIR MOHAN AUTONOMOU

BALASORE

'Z*‘—i'é;ol' Establishment

FCurnem Academic Actiues at

the Instirunon(XNumbers): | e
Faculues Schools: | 0 -
Departments Centres: ]] 12 —_#;___ -
Programmes Course offered: il 29 T

| Permanent Faculty Members: ‘ 48 I

i Permanent Support Staff: 38

3378 —

rmdems

{4 Three major features mn the
| instimtional Context

‘ (Asperceived by the Peer Team):

1. An autonomous Governmeni college

development courses

_This college is established with the viston of student
empowerment

3. College has preserved many rare manuscopis oo ~laipa

emphasized skl

| -

3 Dates of visit of the Peer Izam

Visit Date From : 21-08-2019

(A detailed visit schedule may be Visit Date To : 22-08-2019
included as Annexure):
| 6.Composiuon of Peer Team :
| which undertook the on site visit:
Name Designauon & Organisation Name ‘i
 Chasperson DR NAND KUMAR YADAV | Vice Chancelior CENTRAL |
| 'UNIVERSITY OF JHARKHAND |
Member Co-ordinator: |DR. MANJULA RANA | Professor HEMWATI NANDAN |
BAHUGUNA GARHWAL
CENTRAL UNIVERSITY
Member: DR.JOSEPH PP

FormerPnncipal . The Bhopal
Schoo! of Social Sciences

NAAC Co - ordinator:

Vishnu Mahesh KR
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tions (Strengths and/or Weaknesses) on each qualitative metrices of the key Indicator under the
Ave criﬁﬁm

(his will be a qualitative analysis of descriptive nature aimed at critical analysis
Ating strength and weakness of HEI under each criteria)

eignes

e ——— e —— T
Jterion] - Curricular Aspects (Key Indicator and Qualitative Metrices(QIM) in Criterionl)
+1_ |Curriculum Design and Development
11

o . , developmental
Curricula developed /adopted have relevance to the local/ national / regional/global developmen

QIM needs with learning objectives including program outcomes, program specific outcomes and
£Ourse outcomes of all the program offered by the Institution i

1.2 Academic Flexibility

1.3 Curriculum Enrichment

1.3:1

[nstitution integrates cross cutting issues relevant to Gender, Environment and Sustaina bulity.
JIM Human Values and Professional Ethics into the Curriculum
4 Feedback System

1alitative analysis of Criterion |

kir Mohan Autonomous College, Balasore offers it's a Community College, 27 UG and § PG Programmnies
e College has implemented CBCS curriculum at UG and PG levels. College has implemented the Semesie
'tem examinations since 2007-08 and ensures timely publication of results. College has a well equipped
-ary with about 75% of automation and a good number of books with INFLIBNET.
l-on courses and need-based skill development programms are runnin

h the participations of NSS, NCC, etc. College provides Yoga, YRC
:stion bank consisting of previous
lities for smooth

e-resources. Several
g. Outreach activities are abundant
to promote value education, A

years question papers are provided in the website, C ollege provides
access to the buildings and arranges special rooms for the Divyang people at the time of
minations. College provides E-literacy to all the members of the staff as well as students through Odisha
aputer Point. which is a joint venture of Government of Odisha. A regular Feedback syslen
tlarly fed to major stake-holders, viz. students, parents and alumini, w
ropriate actions are taken on the basis of the information so collec
istructural sports facilities and also provides in-campus Banking a
uts are not appreciable, a good numbers of publications in natio
t. The College has its own Research magazine (FARJ). Some of the teachers are registered as PhD
rvisors in many universities across the state.

118 1n place and
hich are then collected and analysed.
ted. College has sufficient

nd Postal facilities. Though Researcly
nal and some in International Journals

are




- Teaching-learning and Evaluation (Key Indicator and Qualitative ! Metrices(QIM) in Criterion2)
brudcm Enrollment and Profile

Catenng to Student Diversity _—

The institution assesses the learning levels of the students. after admission and organsses special
programs for advanced leamers and slow learners

Teaching- Leaming Process ’
Student centric methods, such as experiential learning. participative learning and problem solving
(methodologies are used for enhancing learning experiences

P eparanon and adherence to Academic Calendar and Teaching plans by the insutution

]
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Teacher Profile and Quality
 Evaluation Process and Reforms
'Positive impact of reforms on the examination procedures and processes inc luding IT ntegr eration

QIM and conunuous internal assessment on the examinauon management system

12.6 _Student Performance and [ earning Outcomes
126.1 1Pmo_ram outcomes, program specific outcomes and course outcomes for all programs offered by
QM \the Insutution are stated and displayed on website and communicated to teachers and students
12.6.2

| Atainment of program outcomes. program specific outcomes and course outcomes are evaluated
(QIM by the insution
12.7 | Student Satisfaction Survey

Qualitative analysis of Criterion 2 -
Though the PG Admussions are done off-line. the UG admussions are online and 1s centrally monitored by the
state through SAMS (Student Admission and Management Sysiem). Onentaton / Induction programmes are
organised to iniuate the students to the college after admission. An MOU has been signed with Odisha State
IOpen University. where by the advanced leamners get the benefit of obtaining collateral degrees together with
'the regular ones. Teaching learmning and evaluation 1s ensured by several other methods such as. regular
tutonals. guidance by mentors. active on-campus interaction of students with teachers. contunuous momtoring
of learning through Mid-Sem and end semester tests, weekly departmental semunar of students under the
guidance of faculues, yearly departmental seminars under programmes like "Learn from Masters”, Cross-
cutting awareness through programmes like "Beyond the Familiar”, E-Teaching facility and so and so. Acuve
learning through Language Lab classes for improving spoken English is provided to students. Teachers follow
the lesson plan for the completion of the courses. Results of Internal Assessment Exam / Mid Term exam is
‘announced within three days, and the results of End Semester Examination published is within 45 days

AR Gy %’“ 9
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, . : itative | Ices l.?_\ilin
2 - Research, Innovations and Extension (Key Indicator and Qualitative Metrice Q

Promotion of Research and Facilities
Resource Mobilization for Research
Innovation Ecosystem

_ tre and other
[nstitution has created an eco system for innovations including Incubation cen
initiatives for creation and transfer of knowledge
Research Publications and Awards

Consultancy PSS
3.6 Extension Activities S
3.6.1 Extension activities in the neighbourhood community in terms of impact and sensitising stude
QM to social 1ssues and holistic development during the last five years
30 Collaboration —

lQualitative analysis of Criterion 3

\Many teachers are Ph.D supervisors. Teachers act as members / chairpersons of vanous BOdIE‘S- suci as BoS of
| Autonomous Colleges of the State, Editonal boards of various ISSN Journals of universities research
commuttees. Teachers of this college regularly publish Research articles in renowned National and o
International Journals. The PG Dept. of Odia brings out its own an Annual Research Journal called "Byasva
Dipika”. The college has been identified as a Research Centre for subjects such as Commercg Physics.
Mathematics. Political Science, Odia, Hindi, Psychology and Botany Teachers are engaged in course
Designing of institutes such as Odisha State Open University. Teachers are approved counsellors L::I \ :a.!j:_o'.n
:l,.'(i z;nd PG programme of IGNOU and OSOU. The college provides study exiension through the IGNOL

the OSOU and the Computer Point. The college channels the youth power to social constructive acuvities
through vibrant N.C.C, (Army- Boys and Girls), N.C.C.(Navy-Boys and Girls) NS S(Bovs and girls) .
YAR.C‘:, and Rovers and Rangers, Scouts wings. N.C.C. cadets participated in the Republic Day celebration
The NSS has adopted villages for sanitation under the supervision of the trained Programme Officers
\youth Red-Cross wing orgamises periodic Blood donation camps. Students under the supervision of |
‘counsellors of various bodies conduct regular programmes on AIDS awareness. Gender Sensitization. Swa chh
Bharat, Swach Paryatan, Waste Management, Democratic rights vis-a-vis Right to Public Services

k ~—
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7= Infrastructure and 1 caming Resources (Key Indicator and Qualitative Metrices(QIM) in
Ad)

71 g T T it—————
/Physical Facilities e

, - — . T, ' . .:— I i rics.
/ I'he institution has adequate facilities for teaching - learning. viz.. classrooms. laboratoric
/\1 ,computing equipment, efc

412 The insttution has adequate facilities for sports, gan;cs_t indoor. outdoor), gymnasium, yoga centre
QIM JCte, and cultural activities —
- ' - =
‘: ) ;L‘bﬂl!} as a Learning Resource — e
421 Libiary 15 automated using Integrated Library Management System (ILMS)
QM |
1422

Collection of rare books, manuscripts. special reports or any other know ledge resource for library
QIM ennchment

4.3 1T Infrastructure

[4.3.1 ' Institution frequently updates 1ts IT facilities including Wi-Fi
1QIM | -

44 Maintenance of Campus Infrastructure -
142 There are established systems and procedures for marntaining and uulizing physical. acadenuc
QM _ia_'_‘_d_supporl facihies - laboratory, library, sports complex. computers. classrooms ete

alitauve analysis of Criterion 4 .
The college has adequate infrastructure facilities for classrooms library and laboratory. It also provides hostel
Hacihties for boys (2). Girls (1) and SC students. Also new hostel facilities are coming up with good seating
‘capacity. Conference Hall is there to cater the needs of Seminars - Conferences and Government sponsored
meetings. S Language Lab 1s also there with 50 computers for e-literacy. Games and sports taciliies are
provided with a Play ground carpeted with “Brazillian Grass Patches”, well equipped mult gym and other
sports matenals. The College runs a Cooperative store to provide educational aids to the bonafide students at
‘concessional rates. The college has both Girls' Common room a Boys® one with required facihities The
college has a registered, vibrant Alumni Association with a well furnishe
contnibution (o the college can be highly appreciated.

d office in the college campus They
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' o OIM) 1 Critenon$)
¢ - Student Suppont and Progresaon (Key Indwcator and Qualitative Metncest

———— — =

y _Stadent Progresmon R R
Kl M.D‘ M‘W“‘!‘.—.ﬂfﬁm_ e e “";_ o & sdrmimstratine
' Presence of an active Student Council & representation of students ¢ adem

Q™M Nadies committees of the mstitubon —

———— e -3 - i s thae
i oy = - 1y ~entrhutes Ggniiicantis 10 e
L The Alumai Association Chapters (regastered and functional ) CORTERTEE S it e
o . = . - ~ dunng U ast live 'oais
Qi Sevepment of the wshnunoes through Hinancsal and non fmancial XA TFR70S .
Qualiatve snalyssof Crwerso 8 —

b= i v all are piven ACess o K
Adeoguae aoess 10 | ibrany and F -Resowsces are "'r\"\‘_\k,‘\: to the srudents Akoall o It
- . = . v = . TR—— red By the sTudenis Rl 115 TS
INFILBNET The Language [ab computer bud. and Computer Poul are ubiized DY Tic =

-

L

ther sialls The Fxtension activibes sach as the NCC. the NSS. the YRC etc Are ven active 18¢ O
2 Self Defence Trammmg  Programeme for the Gurl students. Yoga Tramaungs and Meditation camps A€ -
organused regularly Along with Govi cpes, scholarships ase made availabie 10 the students .““‘ -""':":"-.‘“" e
arovided by the Alumn: for the outstanding students. A Career and Counsefling Cell s 10 place and Placemict:
sty ies are dooe regularhy Vanous cells are active. viz ¢ 1. Equal opportununy cell 2 OBC cell ¥ Anti-
raggpng and and has l:.\:s.."!"iﬂu cells Srudent progression 15 manstared by e system CORRERO EVEINTOS
such 2 Mad- Sem and End-Semester Examinanons, Weekly Departmental Semunars, Annual Workshops and
C omferences. Proctonal and tutonal classes. Regular Parent-Teacher and Mentor-student Meetings are held
The Gresances of the students with regand 1o scadenue and co-cumwular activities are addressed
expeditaonsdy
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/_ t Institutional Vision and Leadership e with the visiOn
[ The governance of the institution is reflective of an effective leadership in tune with (e ¥
M and mission of the institution

[ The institution practices decentralization and participative managemen

JIM ' e

6.2 Lﬁ{rcgcngevelopnacnt and Deployment e PR —
!.0'2 | li’m'sl)ucli\‘c Strategic plan and ch_laymcnl documents are available in the institution
QIM -

6.2.2 Organizational structure of the institution ncluding goveming body, Eldlllll]l‘:ilrﬂll\’c.::C[l.lp. and
QM functions of various bodies, service rules, procedures, recrutment, promotional policies as well as
l

grievance redressal mechanism 7
|Effectiveness of various bodies/cells/committees 1s evident through minutes of meetings anc

o N
rJ
=5

unplementation of their resolutions —_—
6.3 Faculty Empowerment Strategies )
6.3.1 The mstitution has effective welfare measures for teaching and non-teaching staff
QM | o

6.3.5 TTostitution has Performance Appraisal System for teaching and non-teaching staff
QIM

6.4 Financial Management and Resource Mobilization .
6.4.1 Institution conducts internal and external financial audits regularly
QM .
64.3 Institutional strategies for mobilisation of funds and the optimal utilisation of resources
QM o
6.5 Internal Quality Assurance System .
6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
QWM quality assurance strategies and processes o
6.5.2 The institution reviews its teaching learning process, structures & methodologies of operations
QM and learning outcomes at periodic intervals through IQAC set up as per norms -
6.3.3 Incremental improvements made during the preceding five years (in case of first cycle)
‘QIM

Post accreditation quality initiatives (second and subsequent cycles)

| Qualitative analysis of Criterion 6 — .

| Being a Government College itis runin accordance with the Government rules formulated from time to
'time. The college is recognised by the UGC under 2(f) and 12B and function by the Academic stipulations set
Ib:.-' the UGC. The Principal is the academic and administrative head and acts as the liaison between the
Government and all other employees and students. The College administration is completely decentralised.
The college has four statutory bodies formed in accordance with UGC guidelines issued to Autonomous
Colleges such as Executive Committee, Academic council, Board of Studies, and Finance Committee. Also
the non-statutory bodies such as the Admission committee, Examination Committee, Grievance Redressal
committee etc, help the college administration. The inputs provided by all the stakeholders such as Alumni
and Parents are taken into consideration in the running of the college. The college has the UGC committee to
monitor the implementation of the UGC funded programmes. A review system for the faculty and non
teaching staff is in place where the Principal reviews the performance. Student Feedback sv'stem is also
available. The IQAC continuously monitors all the Quality initiatives of the college as wellv as its academic

22-08-2019 12:56.49




UGC and other f unding agencies such

he ICSSR etc. is audited by
parency the college has prop

(he utilisati ) i {
; lisation of funds received from the Government, the

“:i:?lL:) B-T\NK Un"ie.r the OHEPEE, and the RUSA schemes, {
= | ! ppmfncd officials. In order to achieve greater financial trans
act all financial transactions online.
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)

Institutional Values and Social Responsibilities

Institution shows gender sensitivity in providing facilities such as
a) Safety and Security

b) Counselling

¢) Common Room

-Waste Management steps including;

QM '+ Solid waste Imanagement

- '* Liquid waste management

i * E-waste management

I

| -

- , - e

17.1.6 Rain water harvesting structures and utilization in the campus

%QLM e
T1.7 Green Practices

|QIM * Students, staff using
l a) Bicycles
‘ b) Public Transport
l
I

¢) Pedestrian friendly roads

« Plastic-free campus

'!- Paperless office

+ Green landscaping with trees and plants

{7.1.18 Institution organizes national festivals and birth / death anniversaries of the great Indian
| QM personalities

7.1.19 The institution maintains complete transparency in its financial, acadenuc, administrative and
QM auxihary functions

7.2 Best Practices _ ——
17.2.1 Describe at least two institutional best practices (as per NAAC Format)

1QIM )

7.3 Insututional Distinctiveness -
{7.3.1 Describe/Explain the performance of the institution in one area distinctive 1o 1ts vision. prionty

!QL\I and thrust

'Qualitative analysis of Criterion 7 S
College promotes excellence through sustained academic engagements. Fast learners are encouraged and
groomed while the weak learners are given personalized attention. Periodic Gender Sensitization programmes
for students and members of the staff. The college encourages all sections by strengthening the weaker
section of the society such as SC, ST, minority and OBC students through scholarships, Enabling the Dibyang
by provision of Ramps, for ease of access, the Braille for ease of reading and the availability of scribes for
writing the examinations. Physical wellbeing are promoted through Sports, Games and the Yoga and
Meditation. Institutional Social Responsibility is fulfilled by several activities such as providing the
humanitarian and social services to some adopted villages by the NSS, regular Blood donation camps by
YRC., fostering a family environment in the orphanage at "MATHANI" through Health care. Hygiene drive.
E-Literacy drive, Yoga and community feast. Cultural events are organised by Fakir Mohan Natya Parishad. a
cultural organization of the college. Strict Anti-ragging measures are taken to protect the freshers. Amenities
' such as security 24 x 7 police beat house, Fire Safety measures, C C TV Camera surveillance facilities are in
the place.

I > : >
A4 . Do a
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INSTITUTIONAL CHALLENGES:

To start Integrated Courses with increased emphasis on Skill Development

Handling cultural and socio-economic diversity among students to promote inclusivity
Recruitment and appointment of qualified faculty members.

* Frequent transfer of faculty members.

' Todenuly the consultancy system for the teachers and students by the management.

lease |ll to ten mnjor ones and use telegraphlc language) (It is not necessar) to indicate all the ten
bullets)

|

I have gone through the observations of the Peer Team as mentioned in this report

Tl L

_* Best practices through many welfare schemes may be given more weightage.

* At least 90% of the sanctioned positions of teaching and non-teaching e1nplovee> be filled 1n order t
mawmtam the teacher-student ratio and for better support to the academic and administrative
functioning.

* Faculty should be motivated to go for Research and Post Doctoral Studies

* Carmer guidance and placement should be strengthened

Extra and co-curricular activities be further developed to bring out the appreciable outputs

More professional and skill based courses are to be opened.

Greater linkage / Interface with corporate and government organisation to be established

I'raining and welfare schemes for non-teaching staff should be introduced

Consultancy at various levels should be encouraged

| Signature of the Head
on\ |
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| Signature of the Head
on\ |
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